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Victims For Justice Position Search Announcement

Victims For Justice is seeking a Victim Advocate to help support and serve victims of violent crime
in Alaska. Victims For Justice is a highly collaborative, project and mission driven organization, with a
high level of individual responsibility for specialized projects and interests.

This Anchorage based position will require an ability to practice and inspire empowerment, strong
relationships, sound judgement, a strong desire to learn and share, and a deep and personal
commitment to equity and justice as daily and life-long values. The Victim Advocate will have proven
experience working with multi-cultural populations and a readiness and enthusiasm/passion for
building relationships and working with individuals who have experienced trauma through violence
in Alaska.

They will advance the mission of this community-driven, victim centered organization already
recognized for advocating for victim rights in Alaska. This position provides, systems navigation, court
accompaniment, has opportunities for peer-to-peer group facilitation, training and represents the
organization to internal and external audiences and partners.

The Victim Advocate will report to the Lead Advocate, who works to assist with program
management, case management and training.

Using a distributed responsibility model, staff are encouraged to take on more responsibility as
capacity grows individually and within the organization. The Executive Director will work with the
board to maintain/create a strategic direction, while staff act as valued and specialized advisors.

ESSENTIAL RESPONSIBILITIES VICTIM ADVOCATE ED/LEAD ADVOCATE

Direct Services/Case Management Primary Thought Partner

Operations Management Thought Partner Primary

Culture & Learning Opportunities Thought Partner Primary

Strategic Direction Thought Partner Primary

Fundraising N/A Primary

External Relations Primary - Individual Primary —
Committees, smaller Media/Committees
partnerships (Statewide)

This position is open until filled. Victims For Justice is an equal opportunity employer. Because of our
commitment to community-based leadership, individuals from all communities and backgrounds,
specifically those with a deep connection to Alaska are encouraged to apply. Extensive background
checks required.

To apply, visit victimsforjustice.org and submit a cover letter and resume. Pay range for this position:
$47,000 - $50,000 based on years of experience and additional skills.



Victims For Justice Advocate Job Description

PURPOSE: The Victim Advocate will be dedicated to providing direct services and advocacy to victims of
violent crime; with emphasis on victims who have experienced a violent crime other than domestic
violence and sexual assault; such as robbery, assault, kidnapping, arson, hate crimes, hit-and-runs and
homicide.

REPORTS TO: Lead Advocate
STATUS: Full Time. Non-exempt

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES:

Advocacy responsibilities (70%):
The Victim Advocate will carry a full caseload, consulting with the Lead Advocate and Executive
Director on general case management. Activities include:

. Crisis Intervention: assessing the situation to be certain the client is safe, has a place to stay,
and that other immediate emotional and physical needs are met;

. Personal grief recovery support, and guidance in dealing with emotional trauma;

. Assistance and direction in understanding the criminal justice system;

. Intervention with police and troopers, medical examiner, prosecutors, and court personnel;

. Accompaniment to meetings with law enforcement, legal and court personnel;

. Accompaniment to bail, status and evidentiary hearings;

. Accompaniment to trial and other court proceedings;

. Information and referral services to other community services;

0 Assistance in the preparation of application for other victims’ services, including Violent
Crimes Compensation and the VINE Link;

o Informing clients of their constitutional and statutory rights as victims;

. Educating clients about crime prevention and personal safety;

o Facilitating grief recovery workshops and/or group support;

Other responsibilities (30%):

e Represent VFJ professionally in public and with clients;

e Maintain records and use the database to track all activities;

e Assist with reporting to grantors and the board of directors;

e Attend, participate in and report on community-based workgroups and meetings as assigned;
e Other duties as assigned;

Transportation:
Must provide own transportation to attend meetings and court accompaniment.

Occasional travel to conferences and other activities may be required.
Personal vehicle, valid driver’s license, and proof of vehicle insurance required.



Environmental/Working Conditions

VFJ is a highly collaborative and employee empowered environment. Each employee is expected to
perform as part of the team with an ability to work independently. Work hours must have flexibility
to include rare after hours and Saturdays in order to accommodate travel, and individuals/families
in crisis or other family or agency needs.

Qualifications:

e Knowledge of the criminal justice/legal system;

e Knowledge of the dynamics of grief, homicide and other felony assaults

e Knowledge of techniques of crisis intervention, case management, program evaluation

e Knowledge of ethical standards for care of victims of violence

e Ability to work under pressure, organize work assignments, set priorities and meet
deadlines

e Ability to be flexible and adaptable in order to contribute to problem-solving activities
within a growing, changing organization

e Ability to act in a tactful and diplomatic manner and work on sensitive issues with diverse
groups of individuals

e Experience in social service or related field

e Working familiarity with and ability to learn new forms of technology, including
Google Drive, Microsoft Office, Teams, Egnyte and various databases.

¢ Valid driver’s license and reliable transportation

e Advanced Background check required

Skills and Strengths:

All roles develop and are adjust based on the strengths and needs of the communities that we work
with, and the strengths of individual members of the team. Based on the strengths of our current team,
we expect employees bring the following skills and strengths to the table:

e Integrity
Deep understanding of and commitment to serving victims of violence
Ability to build relationships and trust with people of different identities than your own
Ability to adapt communication methods to different people, teams, and geographies
Positivity and realism: seeing opportunities in every challenge, and realistic solutions

e Ability to lead self and others in setting goals and monitoring progress

e Discipline to prioritize, follow-through, and stay on track

e Knowledge of when to lead and when to support, based on situation, not hierarchy

e Demonstrated ability to plan and operate strategically

e Understanding of the intersectionality of our work and the tensions and opportunities that

intersectionality represents

e Strong English language writing and conversational abilities

e Experience in culturally and linguistically diverse workplaces and communities

e (Clear, concise, and compassionate communication
We understand that this is a comprehensive list and that you might not have strengths in all of these
areas! Direct communication about strengths and challenges is part of our hiring process.



PAY AND BENEFITS

Victims For Justice values relationships, trust, equity, justice, and effectiveness. We believe these values
should be reflected in our pay and benefits.

There are three cornerstones of our workplace compensation:

Health, Well-Being, and Financial Security: Victims For Justice provides comprehensive health
insurance to all full-time staff. We pay 80% of medical for anyone accepting a plan under VFJ. At
this time, dental and vision are not available. For those who have alternative health insurance,
we offer a stipend equal to 25% of the cost we would pay under our plan. Staff are also able to
take advantage of matching contributions for retirement up to 3% of compensation through a
Simple IRA.

Work-Life Balance: There are fluctuations to workloads based on partnerships, crime rates and
various events. Staff members are encouraged to practice self-care and have a healthy balance
throughout the year with additional periods vacation, holidays, and personal days amounting to
5-6 weeks of paid time off per year. We understand that flexibility is a two-way street between
the organization and the staff member.

Professional Growth and Opportunity: We encourage staff members to pursue professional
development opportunities, to take ownership for their work, to take calculated risks, and to
collaborate both internally and externally to meet our mission and effectively serve our
communities.

The following figures may be helpful in evaluating this compensation package:

The salary range for a Case Manager/Care Coordinator (most similar to an Advocate) position
in a Southcentral Alaskan non-profit organization (not accounting for budget/size) is:

o $43,969 - $49,982
The salary range for this position is:

o $47,000 - $49,980 for candidates with advocacy experience
We do not negotiate outside of published ranges due to our commitment to equity.
Victims For Justices benefit package is valued at 25% of compensation (this excludes holiday and
PTO benefits). The benefits package for this position is valued at an additional $11,750 - $12,500
per year.
The salary of Victims For Justice’s Executive Director is $76,000 per year. The current 100%FTE
adjusted salary range for regular staff at Victims For Justice is $41,000-$76,000 per year ($20-
$36/hour).
In Alaska, the median salary for a “Advocate” in 2018 was $37,000 for organizations with
budgets less than $1 million.
Victims For Justice is well aware that we are a “leader” in pay for this position and believe that
the responsibilities that come with this position merit a salary that reflects the level of
experience and professionalism we expect from this field.
VFJ Advocates will be working alongside law enforcement and legal teams. VFJ expects a high
level of professionalism, as well as a high level of individual responsibility. We believe the
transparency of the organization and the compensation for this position demonstrates our
commitment to our employees.
We value and encourage transparency around pay and benefits and welcome questions about
our compensation package during interviews.



